AGREEMENT

This agreement entered into between
hereinafter referred to as the “Employer”, and the INTERNATIONAL ASSOCATION OF
BRIDGE, STRUCTURAL AND ORNAMENTAL IRON WORKERS, AFL-CIO, of Washington,
D.C., hereinafter referred to asthe “ Association’™.

1. This agreement becomes effective <\ , and shdl

continue in effect until terminated by three months written notice frgm & 0 the other.
Changes may be made at any time by mutua consent.

2. Thisagreement shal be effective in dl places wihere workys being performed or isto be
performed by the Employer-or by any person, firpa-e ned or financialy controlled
by the Employer, and covers al work coming upder thejuridictionof the Association.

Asociation.

4. The Employer agr
locd unions-to [
or its effiliated

ork under the jurisdiction of the Association or its
not in contractud relationship with this Association

All employees may be required to become and remain members of the Association in good
gtanding as a condition of employment from and &fter the thirty-first day following the dates of
their employment, or the effective date of this contract, whichever islater.

(Thiscdause shdl be effective only in those States permitting Union Security.)

6. The Employer agreesto abide by the Generd Working Rules of this Association and to pay
the scde of wages, work the schedule of hours and conform to the conditions of employment in
force and effect in the locdlity in which the Employer is performing or isto perform work,
provided that such conditions are not in violation of the National Labor Relations Act.

7. The employer agrees to employ Journeymen in any territory where work is being
performed or is to be performed in accordance with the Referrad Plan in force and effect in the
Jurisdiction of the Loca Union where such work is being performed or isto performed, asample
copy of which Referra Plan is annexed hereto marked “ Appendix A” and made part hereof.



8. Any violaion or annulment of the Genera Working Rules of the Association , or the
subletting of any work coming under the jurisdiction of the Association to any person, firm or
corporation not in contractud relaionship with this Association or its effiliated Loca Unions-will
be sufficient cause for the cancellation of the agreement after the facts have bee determined by the
Internationa Office of the Association.

9. Incaseadispute arises which involves a question of the scae of wages or the Generd
Working Rules of the Association, the maiter shal be referred to the general President of the
Internationa Association of Bridge, Structurd and Ornamenta Iron Worker and he or his
representative shall meet with a arepresentative of the Employer who shal take stepsto once
ascertain the facts and render a decision thereon..

Where the dispute involves a scale of wages and decision rendered shiatog retroactive to
the date on which the dispute originated.

In case the representative of the Employer and ther 3
unable to reach an agreement on the facts in the case they may yency agreeable to them
to hear and pass upon the case in dispute.

to which the law or regulation is not gppficagle Y affect the operations of the remainder
of the provisons of the agreement withis ritoa [pmits to which such law or regulation is
gpplicable.

12. This Agreemerit shdl ggply to the individua employer sgnatory hereto under any name or
syle under which saitkemp is engaged in condruction industry directly or indirectly.

13. If e@ther party exercisesits right to terminate this Agreement it shal, upon request of the
other party enter into negotiations for a successor agreement or concerning the affects of such
termination, whichever is gppropriate.

SIGNED FOR THE UNION SIGNED FOR THE EMPLOYER
INTERNATIONAL
ASSOCIATION OF BRIDGE, STRUCTURAL

AND ORNAMENTAL IRON WORKERS

Genegrd Presdent

Genera Secretary




APPENDIX A"
REFERRAL CLAUSE

In order to maintain an efficient syssem of production in the industry, to provide for an orderly
procedure of referrd of gpplicants for employment and to preserve the legitimate interests of the
employees in ther employment, the Employer and Union agree to the following plan of referrd of
gpplicants to employment.

1. TheEmployer shdl have theright to employ directly a minimum number of key employees
who may cons s of a superintendent, genera foreman and aforemen. In addition, the Employer
shdl have the right to employ directly on any job in the locdlity in which the Employer maintans
his principle place of business al employees required on such job or jobs, provided such

located outside of the locdlity in which the Employer maintains\{i ) e d b'ness,
forty percent (40%) of such employees.
2. All other employees required by the Employer shdl ket axd referred to the
Employer by the Union.
3. The Employer shdl have theright to rgect anyappli eferked By the Loca Union.
4 The Union shdl sdect and refer appllcansfor ax on without discrmination against
WP in tke'Union and such sdlection and
condtitutional provisons or

% ave worked at the trade as a mechanic or apprentice for
the past four( (4)(ye ioudy passed a journeyman’s examination conducted by a duly
condituted  L\pca i [ with Internationd Association of Bridge, Structurd and

for a period of a feed opé (1) year during the last four (4) years by Employers (parties to
collective bargaining™agreernents with the Union), and who have actudly resded for the past year
within the geographica area congtituting the normal construction labor market.

GROUP “B”
All gpplicants for employment who have worked &t the trade as a mechanic or apprentice for
the past four (4) years, and have previoudy passed ajourneyman’s examination conducted by a
duly congtituted Loca Union affiliated with the International Association of Bridge, Structurd and
Ornamenta Iron Workers qudifying them to work as a mechanic at the trade.

GROUP*“C”
All applicants for employment who have worked at the trade as a mechanic or apprentice for
the past two (2) years or more and who have for the past year actudly resided within the
geographica area condtituting the norma construction labor market.

GROUP“D”
All gpplicants for employment who have worked at the trade for more than one (1) year.



6. The union shdl maintain each of the separate Group lists set forth above which shdl ligt
the gpplicants within each Group in the order of the dates they registered as available for
employment.

7. Employers shdl advise the Union of the number of applicants needed. The Union shall
refer gpplicants to the Employer by first referring applicantsin Group “A” in the order of their
places on said list and then referring applicants in the same manner successvely from theligsin
Group “B”, then Group “C”, and then Group “D”. Any applicant who is regjected by the Employer
shall be returned to his appropriate place within hi Group and shal be referred to another
Employer in accordance with the position of his Group and his place within the Group. Upon a
registrant being referred for employment and actualy employed on ajob more than three (3) days,
such registrant’s name shal be removed from the list until such time as hlsemployment has been
terminated at which time he shall be registered at the bottom of the appropriateligt under which he
is entitled to be registered.

If aregistrant, upon being referred in regular order, refusg e, Such
registirant’ s name shal be placed a the bottom of the appropri Thets entitled to
be registered.

8. Theorder of referra set forth above shall be foll gy t iPncases where Employers

require and call for employees possessing specia skillsand

11. The L

12. Inthe event that any job applicant is dissatisfied with his Group classification or his order
of referrd in that such applicant clams that he was not placed in the proper Group st forth above
or was not referred in the regular order as provided above or it ajob applicant hasfalled in his
examination to qudify as an igible referrant, such aggrieved job applicant may apped in writing
with ten (10) days from the day on which his complaint arose, or failure to pass his examination, to
an Appdllate Tribuna congsting of an Employer representative, a Union Representative and an
impartiad Umpire gppointed jointly by the Employer and the Union, and the decison of the
Appdlate Tribund shdl be find and binding.

13. The Employer and the Loca Union shadl post in gppropriate places dl provisonsrdating
to the hiring arrangement set forth in this agreement.

14. If the Loca Union or Didtrict Council agreement in the territory where the job of the
Employer isbeing performed contains areferra or hiring hal dause, the Employer shal comply
with that referrd dausein lieu of the referrd dause specified in this Appendix A provided that
sad Locd Union or Digtrict Council referrd clause complies with the Nationa Labor Rdlations
Act.



